
Good afternoon, HCA Parents and Staff!

Welcome to Week 2 of the school year—can you believe we're already here? As the first few
days settle into a rhythm, the PTO is buzzing with excitement for what’s ahead. We’re here to
help you stay connected, informed, and ready to jump into all the fun and meaningful moments
this year holds. Inside this issue, you’ll find the scoop on how you can pitch in, a by-law update,
and our upcoming annual fundraiser. Let’s join forces to make this year one our kids will always
remember!

Please check out our Facebook page, which is just for the Holy Cross Academy PTO. Be sure
to like it and follow us for details about events throughout the year!

Check us out here!

Upcoming Volunteer Events:

Holy Cross Academy and the PTO are always on the lookout for volunteers. Be sure to stop by
the PTO table during one of the Back to School nights to sign up for your volunteer hours.

If you are unfamiliar with HCA’s family volunteer program, you can view the program information
or print out your volunteer record form here.

** Background compliance is required for adult volunteers. Please contact Mrs. James
(djames@holycrossweb.com) if you need clarification on your status.**

Upcoming School Events

Back to School Nights

Please make sure to visit one of the PTO tables during Back to School Night. Here, you will
have the opportunity to sign up for committees/events that count towards your yearly volunteer
hours and ask us any questions you may have! If you are new this year and need a refresher on
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the Family Service Program, you can find information on the school’s website. Each family is
required to volunteer for 8 hours a year.

Please note that the middle school Back to School night is Thursday, August 29th at 6:30 P.M.

Please note that the elementary school Back to School night is Tuesday, September 3rd @ 6:30
P.M.

Fundraising

Annual PTO Fundraiser

https://www.holycrossweb.com/familyserviceprogram




Ongoing Fundraising Opportunities

BoxTops for Education: Download the app to your phone and select Holy Cross Academy as
your school! Once you have done that, remember to scan your receipt after shopping, and the
app will let you know if you purchased a qualifying product.

PTO Bylaws Update

Proposed Amendment to the PTO By-Laws
Over the years, the Executive Board has experienced times when there is a vacancy in the
position of PTO Vice President. This vacancy occurs when there is a lack of qualified executive
or general members who are interested in volunteering to hold the position. We are proposing
an amendment to the PTO by-laws to accommodate the PTO Vice President vacancy. Please
see below the current by-laws' language regarding the qualifications for PTO executive board
positions and the recommended verbiage to by-laws. If passed, the 2024-2025 PTO executive
board will add the language to Article V Item of the PTO by-laws.

Please cast your vote in favor or not by Monday, September 2nd. A current copy of the PTO
Statutes and By-Laws can be found here.

Proposed Addition:

In the event that an Executive Officer position is vacant or no suitable candidate
is available to fill the position, the following provisions shall apply to ensure the
continued smooth operation of the HCA PTO:

1. Distribution of Duties: The duties typically performed by the
Executive Officer will be distributed among the remaining officers of the
Executive Board. The President will designate specific responsibilities to
each officer to ensure that all tasks are covered effectively.
2. Appointment of a Temporary Executive Officer: The President, with
the consent of the Executive Board and the Principal, may appoint a
temporary replacement from among the existing Executive Board
members or general PTO membership. This temporary Executive Officer
will serve until a permanent replacement can be elected or until the end
of the current school year, whichever comes first. Should the President
position be vacant, then the Vice President will assume the role.
3. Support from Members-at-Large: Members-at-Large may be asked to
take on additional duties to support the Executive Board during the
vacancy period. This includes assisting with event coordination, acting
as liaisons for committees, and other tasks as deemed necessary by the
President.
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4. Review and Adjustment: The Executive Board will regularly review the
distribution of the Executive Officer duties and make adjustments as
needed to ensure the efficient functioning of the PTO.
5. Communication to Members: The general membership will be
informed of the temporary vacancy and the steps taken by the Executive
Board to manage the duties and responsibilities typically handled by the
position.
6. Election Procedures: Efforts will be made to fill the vacant position at
the earliest opportunity through the regular nomination and election
process as outlined in the PTO By-Laws.
7. If there is an absence in an Executive Member position the previous
President and/or Vice President will be an advisor to the current board to assist
with fulfilling the PTO needs.

This addition ensures that the PTO can continue to function effectively and
maintain its objectives even in the absence of an Executive Officer.


